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WELCOME

Welcome to Coming of Age! We are pleased and that you have
chosen to participate in the program this year. This Guidebook is designed to give
you an idea of what the program is ahavlat will be happeninggndwhat
standards we hold ourselves accoblgdo. Please feel free to refer to it, and to
ask questions if anything is not clear. Fasten your seatbelts, and sit back to enjoy

an amazing ride!

PROGRAM MISSION

The mission of the Coming of Age Program is to inspire youth of all
backgrounds torkow and live their personal truth, gain an increased awareness of
their connection with Spirit, utilize their intuitive powers and inner compass.
Through the promotion of trust, teamwork, interconnectedness and leadership,

Coming of Age furthers the grolvtand expansion of authenticity, a sense of

purpose, sense of purpose, and consciousness for all its participants.
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Coming of Agei 2009
SUMMARY OF EVENTS

Kick -Off and Family Orientation Day \3%}.\’)

MISSION:
Provide an overview and experience of COA for yotdmily and spiritual
companions
INTENTIONS:
Trust, courage, intelligence, revelatj@nd fun
IMPLICATIONS:
Introduce all participants; get to know those who are with you on the journe
expose participants to some of the COA rituals
SOM CORE CONCEPTADDRESSED:

#5: This is a Universe of Wholeness, embracing all seeming oppdsitels.
human being is endowed with free will and can thus choose to experience
freedom or bondage, abundance or lack, joy or misery, all of which lie witl
the Infinite Inclsivity of God.

"

‘:* Separation Day

/ ~
(2

MISSION:
To start the journey; transition of roles for families, youth, spiritual companig
gain a personal awareness that all participants are on the journey
INTENTIONS:
Build trust, openness
IMPLICATIONS:
Basedm an African tradition, aezemonial separation between families and yo
ceremonial connection between spiritual companions and youth
SOM CORE CONCEP® ADDRESSED
#1: One Cosmic Realitiyrinciple and Presence. Each Human being is a crea
of God, mae of the Goesubstance, a unique, individualized incarnation o
Spirit. This Incarnated Spirit is my Essence and the Essence of every hu
#2: The threefold nature of God and humankind. Each human being is a
projection of God in microcosm. Thus he oe $6 endowed with the threefo
nature of God, and expresses that nature in all three aspects or modes ¢
his/her being spirit, soul and body.
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Ropes Course

MISSION:
Creating a community through courage and teamwork
INTENTIONS:
Faith, courage, trustonfidence, leadership
IMPLICATIONS:
Climbing, flying, transormation, teamwork, leadership
SOM CORE CONCEP® ADDRESSED

#3: The Power of ThoughSince human spirit is One with Universal Spauitd the
human subjective merges with the Universal Subjecall human thought is
creative and renacts the Divine Creative Process.

#5: This is a Universe of Wholeness, embracing all seeming oppdsitels.
human being is endowed with free will and can thus choose to experience
freedom or bondage, abundancéatk, joy or misery, all of which lie within
the Infinite Inclusivity of God.

Who Am |? Finding the Treasure

MISSION:
Increase my sense of selbrth, expand my awareness of who | am and why
here.

INTENTIONS:

Authenticity, Certainty of Tuth, Love and Gratitude, Inspiration, Entertainme
Everything is possible...
IMPLICATIONS:
Spaceship Ride, Values Identification, Credo Statement and Vision
SOM CORE CONCEP® ADDRESSED

#1. One Cosmic Realitirinciple and Presencéach Human being a creation
of God, made of the Geslubstance, a unique, individualized incarnation ¢
Spirit. This Incarnated Spirit is my Essence and the Essence of every h

#3: The Power of ThoughSince human spirit is One with Universal Spéniid
the human gbjective merges with the Universal Subjective, all human
thought is creative and-enacts the Divine Creative Process.

#5: This is a Universe of Wholeness, embracing all seeming oppdséels.
human being is endowed with free will and can thus chapsgperience
freedom or bondage, abundance or lack, joy or misery, all of which lie w
the Infinite Inclusivity of God.

#10: Christ ConsciousnesEach human being partakes of the nature to the
degree that the Cosmic Christ is recognized and revéaieagh him or her.
To that degree, he or she becomes the Christ.
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COA and CSL Middle School Movie and Pizza Night

MISSION:
Deepen selhwareness and community through communication; experie
the coming of age of others through film
INTENTIONS:
Respet, connection, play, trust
IMPLICATIONS:
Movies, reflection, shared indoor overnight experignde OAer @ s
SOM CORE CONCEP® ADDRESSED:

#7: This is a Reciprocal Universeluman life demonstrates the reciprocal
nature of the Universe in the Laws dfraction, giving and receiving,
mental equivalents, done and being done by, and other such principle

#8: The Power of Forgivenesduman forgiveness is the process that frees
to live in the Eternal Now. It is essential that we wholly forgive oueseh
and others before real spiritual growth can flourish.

Spirit Awareness Day

MISSION:
Per sonal experience of oneébs
INTENTIONS:
Unity, trust, integrity, honor, oneness
IMPLICATIONS:

Silence, golden thread, darksepreparation for Vision Quest
SOM CORE CONCEPTADDRESSED:

#5: This is a Universe of Wholeness, embracing all seeming oppdsé#els.
human being is endowed with free will and can thus choose to experi
freedom or bondage, abundance or lack, joynzery, all of which lie
within the Infinite Inclusivity of God.
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Service Day @7{\\
MISSION: TJ/ %
Demonstrate community service as individual responsibility; experience t )w_\ﬁ;%\

oneness of givero6s gai /\?é:_;],
INTENTIONS:
Partnership, contribution, teamwork, results
IMPLICATIO NS:

Service projects at CSL and off site from CSL, visibility, community
involvement, giving back
SOM CORE CONCEP® ADDRESSED:

# 6: This is an Abundant Univers&he infinite bounty of Spirit is the birthright
of every human. | am a child of God, createda finite expression of Goor
Thus, | am heir to all the Good there is simply because of Who | Am.

# 7. This is a Reciprocal Universeluman life demonstrates the reciprocal
nature of the Universe in the Laws of attraction, giving and receiving,
mentalequivalents, done and being done by, and other such principles

#10: Christ ConsciousnesBach human being partakes of the nature to the
degree that the Cosmic Christ is recognized and revealed through him
her. To that degree, he or she becomes thesC

Rite s of PassageOvernight Weekend

MISSION:

Formally recognize passage from childhood to practicing young adulthog
formally recognize a growth process from one phase of life to another; ex
gender roles
INTENTIONS:

Release and accgonor, wholeness, courage, bonding, joy, faith, wisdot
IMPLICATIONS
Shared activities within sargender groups to explore gender ralébe masks
that we wear. Honoring of the bridge that has been crossed.
SOM CORE CONCEP$® ADDRESSED:

# 3. The Powe of Thought.Since human spirit is One with Universal Spirit
and the human subjective merges with the Universal Subjective, all h
thought is creative and-enacts the Divine Creative Process.

# 6: This is an Abundant Univers&he infinite bounty oSpirit is the birthright
of every human. | am a child of God, created as a finite expression of]
Good. Thus, I am heir to all the Good there is simply because of Whqg
Am.

#9: Immortalityn Deat ho i s a human concept
of evey human is the incarnation of Spirit at the center of his/her bein
This Essence is eternal and changeless.
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Vision Quest Prep and Fun Day

MISSION:
Education and information
INTENTIONS:
Clarity and commitment
IMPLICATIONS:
Packing instructions for ydiln and parents, Youth: seaifeparation (things, eatinc
sleeping, reflection)
SOM CORE CONCEPTADDRESSED:

# 2: The threefold nature of God and humankigdch human being is a
projection of God irmicrocosm. Thus he or she is endowed with the
threefoldnature of God, and expresses that nature in all three aspects ol
modes of his/her beirigspirit, soul and body.

N
2 Vision Quest Weekend
h

MISSION:
Personal transformation and new sense of self
INTENTIONS:
Expansion and metamorphosis
IMPLICATIONS:
Ceremonies, initiation, sweat lodge, fastargl feasting, seliwareness
SOM CORE CONCEP® ADDRESSED:

# 1: One Cosmic RealitPrinciple and PresencBéach Human being is a creatiol
of God, made of the Geslubstance, a unique, individualized incamaf
Spirit. This Incarnated Spirit is my Essence and the Essence of every hy

# 2: The threefold nature of God and humankiBdch human being is a projecti(
of God inmicrocosm. Thus he or she is endowed with the threefold natu
God, and expregs that nature in all three aspects or modes of his/heribg
spirit, soul and body.

# 3. The Power of Though&ince human spirit is One with Universal Spanitd
the human subjective merges with the Universal Subjective, all human
thought is creativand reenacts the Divine Creative Process.

# 4. The Power of Prayer. The humanramactment of this Cosmic Creative Proc
is naturally and eternally happening, with or without our awareness. In th
process, prayer, or spiritual mind treatment, is dfex&ve way to increase
our belief in theacceptance of the Universal Good, the Cosmic \hihg
inherent within us.

# 8: The Power of Forgivenesduman forgiveness is the process that frees us {
live in the Eternal Now. It is essential that we whddygive ourselves and
all others before real spiritual growth can flourish.

#9: Immortality.i Deat ho i s a human concept,
every human is the incarnation of Spirit at the center of his/her being. Th
Essence is eternal @changeless.
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Vision Quest Debrief and Reincorporation Prep

MISSION:
Opportunity to share; witness and close the VQ experience.
INTENTIONS:
Grounding, trust, validation
IMPLICATIONS:
Sharing circle, feedback, youth learn what is expected of them fo
Reincorporation Day
SOM CORE CONCEPTADDRESSED:

# 5: This is a Universe of Wholeness, embracing all seeming oppdséels.
human being is endowed with free will and can thus choose to experiet
freedom or bondage, abundance or lack, joy or misdrgf alhich lie
within the Infinite Inclusivity of God.

# 7: This is a Reciprocal Universeluman life demonstrates the reciprocal nati
of the Universe in the Laws of attraction, giving and receiving, mental
equivalents, done and being done by, and atheln principles.

Reincorporation Ceremony and Celebration

MISSION:
To formally bring families back together; to redefine roles in the family
acknowledge and reincorporate youth into CSL community as young ac
INTENTIONS:
Honor and celebratwholeness, integrity, trust in community, joy, onenes
inspiration
IMPLICATIONS:
Ceremony, letters of new intent, dinner, gift honoring
Sunday: reading of Credos to CSL Community
SOM CORE CONCEP® ADDRESSED:

# 3: The Power of ThoughSince human sptris One with Universal Spirit
and the human subjective merges with the Universal Subjective, al
human thought is creative anderacts the Divine Creative Process.

# 6. This is an Abundant Univers&he infinite bounty of Spirit is the
birthright of every human. | am a child of God, created as a finite
expression of Good. Thus, | am heir to all the Good there is simply
because of Who | Am.
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COA Alumni Picnic

MISSION: : - 4
Assemble the greater COA community in love and celebration s.
INTENTION: )

Joy, fun, elebration, reconnection, community
IMPLICATIONS:
Picnic and games
SOM CORE CONCEPTADDRESSED
# 1: One Cosmic Realitf?rinciple and PresencEach Human being is

a creation of God, made of the Gsdbstance, a unique,

individualized incarnation of SpiriThis Incarnated Spirit is my

Essence and the Essence of every human.

10
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JOB DESCRIPTIONS

Job Title/Position: Program Director
Reports ta Youth and Family Ministrie€oordinator

Goal of Position Key liaison between the Youth and Family MinysBirector and the Coming
of Age Progr am. The Director is the Ago too
and interpretation.

Duties: Oversees the marketing and recruiting programs through the recruiting and marketing

chair. Ensuresthatth pr ogr amdés i ntegrity and compliance
maintained Chair of the Wisdom Council, prepares the agendas and facilitates the meetings
Maintains communication with the Lead Youth Facilitator, Lead SC Facilitator and Lead Parent
Facilitator to ensure the program runs smoothly and that any issues are addressed promptly

Assists lead Business and Event Chairs such as recruiting lead youth, parent, SC facilitators, lead
admin and logistics, lead marketing and recruiting, finance alymhairs as needed

Oversees the delivery of the curriculum, curriculum development and curriculum revisions
Accountable to the church for the financial affairs of the program

Timeframe: Year round
Length of Commitment: Two years
Estimated Hours. Varies, up to eight hours per week

Qualifications/Requirements

1) Previous experience as a facilitator in the Coming of Age program

2) Good interpersonal and communication skills

3) Member of CSL,

4) email available on a daily basis, cell phone

5) Understands the Cod¢ Ethics and Policies and Procedures of the program

6) Has experience managing youth programs and/or working with youth, parents and
volunteers

7) Completed Foundations or Beyond Limits

8) Approval of Washington State Patrol background check

9) Pays tuition on tne at start of program

Benefits Being part of a transformational program for youth addlts; supporting the
continued success of Coming of Age

Revised July 2008
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Job Title/Position: Administrative Facilitator
Reports ta Program Director and Finaa Chair; coordinates with church staff

Goal of Position Provides administrative support to facilitate the smooth operation of the
Coming of Age program and events. Participates on Wisdom Council

Duties:

1) Helps staff COA recruitment table

2) Produces allorms needed for COA such as application formedical release forms, WA
State Patrol check forms etc.

3) Schedules spiritual companion intervieviacilitator interviewsand youth/parent interviews

4) Collects payment of program feessures that all formsecompleted and returned from
participants informsFinance Chair of payments

5) Collects receipts for reimbunsent and approves appropriate; informs Rance Chair of
receipts foreimbursement; ensures payments are processggdback up th€inance Chia
if needed

6) Reserves transportation vehicles and sites for events

7) Develops and maintasra directoryof participants

8) Helps develop an event calendar

9) Prepares event handouts

10)Reserves CSL facilities for scheduled meetings and activities

11)Helps procure supms for events

Timeframe: Year round
Length of Commitment: Two years
Estimated Hours. Varies, up to eight hours per week

Schedule: No set schedule. Recruiting on Sundays between 9:30 am and 1 pm; other activities
on an as needed basis. Works at @sdl from home.

Qualifications/Requirements

1) Completed the Coming of Age program as a mentor/spiritual companion/facilitator
2) Good word proessing and ¥cel skills

3) Good interpersonal and communication skills

4) Accessible to email on a daily basis

5) Completed~oundations or Beyond Limits

6) Member of CSL

7) Approval of Washington State Patrol check

Benefits Being part of a transformational program for youth and adults; supporting the
continued success of Coming of Age

Revised July 2008
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Job Title/Position: Finance Chair

Reports ta Program Director; coordinates wittoMth andFamily MinistriesCoordinatorand
church staff

Goal of Position Provides financial management support to facilitate the smooth operation of
the Coming of Age program; participates onWesdom Council; works closely with
Administrative Facilitator

Duties:

1)
2)

3)
4)
5)
6)
7)

Monitors tuition payments of ydl, facilitators and SCs amobtifies participants if payment
has not been received

Manages the Coming of Age accounCa&L regardingollection of fes and reimbursement
of expenses

Tracks and records expenses against budget

Develops annual COA budget

Reports to the Program Director and the WC on the statie @@oming of Age account
Works with Administrative Facilitator on cost saving measures

Explores alternative fundgnmechanisms for Coming of Ageich as grants, special
donations from memberstc

Timeframe: Year round

Length of Commitment. Two years

Estimated Hours. Varies, up to eight hours per week

Schedule: No set schedule.

Quialifi cations/Requirements

1)
2)
3)
4)
5)
6)

Completed the Coming of Ageggram as a mentor/spirituampanion/facilitator
Good word processing ance&el skills

Good interpersonal and communication skills

Accessible to email on a daily basis

Completed Foundations or Beyondnlits

Member of CSL

Benefits Being part of a transformational program for youth and adults; supporting the
continued success of Coming of Age

Revised July 2008
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Job Title/Position: Recruiting and Marketing Chair
Reports ta: Program Director and Fiitators

Goal of Position Develops and administers the recruiting and marketing program for Coming of
Age; participates on the Wisdom Council; works closely with Administrative Facilitator

Duties:

1) Develops the recruiting and marketing program for Gunaf Age both within CSL and
outside the church

2) Recruits volunteers to carry out the program

3) Monitors results of activities and suggests ways to improve recruiting and marketing

4) Develops annual budget for marketing and recruiting

5) Reports to the Programif@ctor and the WC on the statusretruiting and marketing

6) Works with Administrative Facilitator

Timeframe: Year round

Length of Commitment: Two years

Estimated Hours: Varies, up to eight hours per week

Schedule: No set schedule.

Qualificatio ns/Requirements

1) Completed the Coming of Age program as a mentor/spiritual companion/facilitator
2) Good word processing and excel skills

3) Good interpersonal and communication skills

4) Accessible to email on a daily basis

5) Completed Foundations or Beyond Limits
6) Member of CSL

Benefits Being part of a transformational program for youth and adults; supporting the
continued success of Coming of Age

Revised July 2008
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Job Title/Position: Secretary
Reports ta Program Director

Goal of Position Providesclerical support to the Wisdom Council; participates on the Wisdom
Council; works with other WC members

Duties:

1) Prepares the agenda for the WC meetings after the agenda is written by the Program Director

2) Takes notes during WC meetings and distributes tteeWC members

3y Maintains the fAto doo I|list of action items
WC meeting

4) May assist the Administration Facilitator, Policy Chair or Finance Chair if asked

Timeframe: Year round

Length of Commitment: Twoyears

Estimated Hours: Varies

Schedule: No set schedule. WC meetings are usually in the evening
Qualifications/Requirements

1) Completed the Coming of Age program as a mentor/spiritual companion/facilitator
2) Good word processing and excel skills

3) Good inerpersonal and communication skills

4) Accessible to email on a daily basis

5) Completed Foundations or Beyond Limits

6) Approval of Washington State Patrol check

Benefits Being part of a transformational program for youth and adults; supporting the
continued access of Coming of Age

Revised July 2008
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Job Title/Position: Logistics Manager
Reports ta Program Lead Facilitators and Program Director

Goal of Position Provides event support with equipment and supplies; participates in meetings
with Wisdom Council members when logistics planning is discussed; works with Lead
Facilitators and Finance Chair.

Duties: Develops the logistics plan for each event including:

1) event site set up (pitching tents, moving supplies and equipment, choppingcaagiohg
water);

2) assist with meal preparation and clean up;

3) driving;

4) loading and unloading equipment; other duties as needed.

5) Recruits and manages kitchen and logistic help.

Events requiring this support are: Separation Day, two Vision QuestgoREanation
Ceremony and dinner.

Timeframe: Three or four events that require this support; must be present at the events.

Length of Commitment. Two years; see Coming of Age Event Calendar for specific event
schedule

Estimated Hours. Varies by eventlO hours up to three days
Worksite: Begin at CSL. Often outdoors in primitive conditions (no running water, tents)

Qualifications/Requirements

1) Experience with logistics;

2) well organized;

3) physical ability to lift and carry up to 35 pounds;

4) willingness to work hard,;

5) able to work in inclement weather under primitive conditions;
6) has email available on a daily basis;

7) reliable transportation and cell phone;

8) current First Aid/CPR certification;

9) approval of Washington State Patrol check

Benefits Grateful appreciation of facilitators and program participants; facilitate the smooth
operation of COA events; working in a positive atmosphere.

Revised July 2008
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Job Title/Position: Volunteer
Reports ta Program Lead Facilitators and Program Director
Goal of Position Provides event support with personal help as asked

Duties:

1) May assist in event site set up (pitching tents, moving supplies and equipment, chopping
wood, carrying water);

2) assist with meal preparation and clean up;

3) driving;

4) loading aad unloading equipment;

5) other duties as needed.

Timeframe: Three or four events that require this support; must be present at the events.
Length of Commitment. One year, see Coming of Age Event Calendar for specific schedule
Estimated Hours. Varies by event: 10 hours up to three days

Worksite: Begin at CSL. Often outdoors in primitive conditions (no running water, tents)
Quialifications/Requirements

1) Physical ability to lift and carry up to 35 pounds;

2) willingness to work hard;

3) able to work ininclement weather under primitive conditions;

4) has email available on a daily basis;

5) reliable transportation and cell phone;

6) approval of Washington State Patrol check

Benefits Grateful appreciation of facilitators and program participants; facitit@temooth
operation of COA events; working in a positive atmosphere.

Revised July 2008
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Job Title/Position: Policy Chair
Reports ta Program Director and Facilitators

Goal of Position Develops and writes the policies and procedures for QpofiAge;
participates on the Wisdom Council; works closely with the Administrative Facilitator, the
Program Director and theovith and=amily MinistriesCoordinator

Duties:

1) Develops the policies and procedures for Coming of Age that comply with tlieeepaind
procedures of CSL

2) Ensures that policies and procedures are revised and updated as needed

3) Monitors implementation of policies and suggests béteyuage or interpretation that will
ensure compliance

4) Reports to the Program Director and the Wilte status of policy review and interpretation

5) Works with Administrative Facilitator on printing and publications

Timeframe: Year round

Length of Commitment: Two years

Estimated Hours. Varies, up to eight hours per week
Schedule: No set schedule.
Qualifications/Requirements

1) Completed the Coming of Aggogram as a mentor/spirituadmpanion/facilitator
2) Good word processing ancéel skills

3) Good interpersonal and communication skills

4) Accessible to email on a daily basis

5) Completed Foundations 8eyond Limits

6) Member of CSL

Benefits Being part of a transformational program for youth and adults; supporting the
continued success of Coming of Age

Revised July 2008
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Job Title/Position: Practitioner
Reports to. Program Director
Works with: Program Director, Wisdom Council members, other facilitators and YFMD

Goal of Position Holds the high watch for participants the program: youth, SCs, parents, facilitators and
volunteers

Duties:

1) May lead prayer circles at events; holds consciousnesvénts

2) May participate in the event activities if appropriate

3) Encourages participants to complete prayer requests

4) Prays for participants if asked

5) For some events, holding tharficipants energetically magterfere wth the clarity of their
experience.ln such cases, the Practitioner is asked to release their prayer knowing the best for all

6) Attend SC meetings if supporting SCsrera meetings iSupporting parents; WC meetings if
supporting the WC

7) May offer suggestions for enhancing the curriculum

8) May refer individuals to other practitioners if needed

Timeframe: Length of the program
Length of Commitment: Two years

Schedule: See Coming of Age Curriculum Event Calendar; there will be meetings that occur throughout
the year as well.

Qualifications/Requirements

1) Licensedpractitioner and member of CSL

2) Committed to mission and values of the program

3) Current First Aid/CPR certification

4) Approval of Washington State Patrol check

5) Cell phone; reliable transportation; email on a daily basis
6) Required to patuition on time and in full at start of program

Benefits: Joy of watching the parents, youth and SCs grow tremendously during the program.

1) Fun

2) Learn and grow along with the parents, youth anc
3) Develop and advance leadership and facilitation skilssloving, supportive community.

4) Work in a spirit circle environment.

Revised July 2008
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Job Title/Position: Lead Youth Facilitator

Reports ta. Program Director

Works with: Program Director, Wisdom Council members, other facilitators
Goal of Pasition: Facilitates the Youth Circle; member of the Wisdom Council

Duties:
1) Leads the youth activities
2) Trains other youth facilitators so that they can lead events
3) Contributes to curriculum review and revisions to improve program
4) With other Youth Facilitadrs:
a. Holds the highest and best for the youth in the program
b. Supports recruiting of new Youth and SCs
5) With other Wisdom Council members:
a. Attends all Wisdom Council meetings
b. Helps plan events, taking lead on some, providing support for all others
c. Attends wak parties to prepare/clean up after events

Timeframe: Year round
Length of Commitment: Two years

Schedule: See Coming of Age Curriculum Event Calendar; there will be meetings that occur
throughout the year as well.

Quialifications/Requirements

1) 1year as COA mentor, Spiritual Companion or Youth, Parent or SC Facilitator

2) Member of CSL

3) Committed to mission and values of the program

4) Able to be outside in inclement weather and rustic settings; walk on uneven ground; lift
equipment 30 Ibs.

5) Current Fist Aid/CPR certification card

6) Approval of Washington State Patrol check

7) Completion of Foundations or Beyond Limits

8) Cell phone; reliable transportation; email on a daily basis

9) Required to pay tuition on time and in full at start of program

Benefits: Joyof watching the youth and SCs grow tremendously during the program.

1) Fun

2) Learn and grow along with the youth and SCobs
3) Develop and advance leadegshnd facilitation skills in éoving, supportive community.

4) Work in a spirit circle environment.

Revised dly 2008
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Job Title/Position: Youth Facilitator

Reports ta Lead Youth Facilitator

Works with: Program Director, Wisdom Council members, other facilitators, youth
Goal of Position Supports the youth in the program

Duties:
1) Participates in the youtctivities; may lead activities or function as the Lead Youth
Facilitator if asked
2) Suggests ideas to improve curriculum or activities
3) With other Youth Facilitators:
a) Holds the highest and best for the youth in the program
b) Supports recruiting of new Youtmd SCs
c) Is fully present at all events and watches for issues, concerns
d) Helps plan events
e) Attends work parties to prepare/clean up after events

Schedule: See Coming of Age Curriculum Event Calendar; there will be meetings that occur
throughout the year asgell.

Timeframe: Year round
Length of Commitment: Two years

Qualifications/Requirements

1) 1 year as COA mentor, Spiritual Companion or Youth, Parent or SC Facilitator

2) Member of CSL

3) Committed to mission and values of the program

4) Able to be outside imclement weather and rustic settings; walk on uneven ground; lift
equipment 360 Ibs.

5) Current First Aid/CPR certification card

6) Approval of Washington State Patrol check

7) Completion of Foundations or Beyond Limits

8) Cell phone; reliable transportation; d@hen a daily basis

9) Required to pay tuition on time and in full at start of program

Benefits: Joy of watching the youth and SCs grow tremendously during the program.

1) Fun

2) Learn and grow along with the youth and SC0s
3) Develop and advance leadership andifation skills in a loving, supportive community.

4) Work in a spirit circle environment.

Revised July 2008
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Job Title/Position: Fire tender
Reports ta Event Lead Facilitators

Goal of Position Performs role of Fire tender for all events whereghei sacred fire.
Participates on the Wisdom Council. Works with Event Lead Facilitators and Logistics Manager
to ensure all supplies for building the fire are at the site when needed.

Duties:

1) Coordinates ordering wood and other supplies with thestiog Manager;

2) supervises team of event participants in chopping wood, cleaning out sacred fire pits, having
buckets of water available.

Events requiring fire tending are: Vision Quests and Rites of Passage weekends.
Timeframe: Three events thagquire this support; must be present at the events.

Length of Commitment. Two years; see Coming of Age Event Calendar for specific event
schedule

Estimated Hours. Varies by event
Worksite: Begin at CSL. Often outdoors in primitive conditions (no ragnwvater, tents)

Qualifications/Requirements

1) Willingness to learn the fire tender responsibilities and to respect the tradition and sacredness
of fire tending. Carries out the duties based on the traditieimg) used

2) Experience with chopping wood;

3) organized,;

4) physical ability to lift and carry up to 40 pounds;

5) willingness to work hard;

6) able to work in inclement weather under primitive conditions;

7) willing and capable of working around intense heat;

8) has email available on a daily basis;

9) reliabletransportation and cell phone;

10)current First Aid/CPR certification;

11)approval of Washington State Patrol check

Benefits Grateful appreciation of facilitators and program participants; facilitate the smooth
operation of COA events; working in a posgtimtmosphere.

Revised July 2008
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Job Title/Position: Lead Spiritual Companion Facilitator

Reports to. Program Director

Works with: Program Director, Wisdom Council members, other facilitators

Goal of Position Facilitates the Spiritual Companiolir@e; participates on Wisdom Council

Duties:
1) Trains other Spiritual Companion Fatzitors to participate as thead Facilitator if needed
2) With other Spiritual Companion Facilitators:
a) Holds the highest and best for the SCs in the program
b) Supports recrting of new Spiritual Companions (SC).
c) Creates, updates and upgrades SC training program
d) Leads the SC orientation and traigpin
e) Holds monthly circle meetings with SCs
3) With other Wisdom Council members:
a) Attends all Wisdom Council meetings
b) Helps plan eventsaking lead on some, providing support for all others. May or may not attend
all functions.
c) Attends work parties to prepare/clean up after events

Timeframe: Year round
Length of Commitment: Two years

Schedule: See Coming of Age Curriculum Event Qadiar; there will be meetings that occur throughout
the year as well.

Qualifications/Requirements

1) 1 year as COA mentor or Spiritual Companion/Facilitator

2) Member of CSL

3) Committed to mission and values of the program

4) Able to be outside in inclement weattand rustic settings; walk on uneven ground; lift equipment
30-50 Ibs.

5) Be avail able at COA events to support the SCb6s i

6) Current First Aid/CPR certification card

7) Approval of Washington State Patrol check

8) Completion of Foundationg @eyond Limits

9) Cell phone; reliable transportation; email on a daily basis

10) Required to pay tuition on time and in full at start of program

Benefits: Joy of watching the youth and SCs grow tremendously during the program.

1) Fun

2) Learn and grow along witthte yout h and SCo&s.

3) Develop and advance leadership and facilitation skills in a loving, supportive community.
4) Work in a spirit circle environment.
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